

 
 


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Committee Meeting & Work-session  
 
 
The FY2018 Audit is presented for review and discussion. 
 
 
 


 


 
- 


 
 
     







 
 


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Approval of Agenda 
 
 
The May 17, 2018 Agenda is presented for approval. 
 
 
 


 


 
- 


 
 
     















 
 


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Approval of Minutes 
 
 
The Administration recommends the approval of the minutes for the regular RSB meeting for April 19, 2018; 
April 23, 2018, Special RSB meeting; and for May 1, 2018, Special RSB meeting. 
 
 
 


 


 
- 
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        Box 51190   Akiachak, AK 99551    (907) 825-3600    Fax (877) 825-2404 


Regional School Board 
 
 
 
    Willie Kasayulie, Chairman                          Ivan M. Ivan, Vice Chairman          Noah Alexie, Secretary 
    Samuel George, Treasurer                             Moses Owen, Board Member         Moses Peter, Board Member                 
    Robert Charles, Board Member                       
   


   
Minutes of the Yupiit School District 


Regional Board of Education 
   


Held: April 19, 2018 
Village:  Akiachak, Alaska 


 
 
Committee Meeting 
& Work-session 
 
 
Call to Order 
 
 
Roll Call 
 
 
 
 
 
 
 
 
 
Invocation 
 
Recognition of 
Guests 
 
 
Approval of 
Agenda 
 
 
 
 
 
 


 
10:00 AM -   1st Reading of the FY2019 Budget 


 
 
 
I. Call to Order: Chairman Willie Kasayulie called the regular 
meeting of the Regional School Board to order at 1:43 PM 
 
II. Roll Call:  Present: 


 
Willie Kasayulie, Chairman 
Ivan Ivan, Vice Chairman 
Samuel George, Treasurer 
Noah Alexie, Secretary 
Moses Owen, Board Member 
Robert Charles, Board Member 
Moses Peter, Board Member 


 
III. Invocation: Moses Owen rendered the invocation 


 
IV. Recognition of Guests: Peggy Carlson, Len Fabich, Sharene 
Craft, David Macri, Tariq, Malik, Teresa Cox, Sophie Kasayulie, 
Bonnie James 


 
V. Approval of Agenda:  Administration presents the October 12, 
2017 Yupiit School District Regional School Board Agenda for 
approval. 
 
Motion, by Ivan Ivan, Seconded by Sam George to approve the agenda 
with additions. Motion passed.  
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Oath of Office 
 
 
 
Approval of 
Minutes 
 
 
 
 
 
Correspondence 
 
Reports 
 
 
 
 
 
 
 
 
 
Recess 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Action Items 
 
 


 
VI. Oath of Office:  Acting Superintendent Tariq Malik 
administered the Oath of Office to the appointed director Peter Gregory 
SR. 
 
VII. Approval of Minutes:  The Administration presents the August 
20, 2016 Yupiit School District Regional School Board Minutes for 
approval. 
 
Motion by Sam George, Seconded by Robert Charles to approve the 
Regular Board meeting Minutes. Motion passed. 
 
VIII. Correspondence: No correspondence at this time 
 
IX. Reports: 


A. Attendance Report: The Attendance report was reviewed by 
the board. 
B. School Reports 


1. Akiachak: Tariq Malik highlighted his board report. 
2. Akiak: Teresa Cox report was reviewed 
3. Tuluksak: Sharene Craft highlighted her board report 


C. Tribal Education Department: Sophie Kasayulie 
highlighted her board report 
 
Chairman Willie Kasayulie called for a recess at 2:56 PM. 
Reconvened at 3:09 PM 
 
D. Curriculum, Instruction, Assessment Report: Dave Macri 
highlighted his board report 


 
Motion by Sam George, Seconded by Ivan Ivan to direct Acting 
Superintendent to do whatever is necessary to make up the student 
contact hours of 49.5 including employee contract days. Motion passed. 
 


E. Business and Finance Report:  John Stackhouse highlighted 
his board report. 
 


Motion by Ivan Ivan, Seconded by Peter Gregory to direct the 
Maintenance Director and the local maintenance in each site to inspect 
the teacher houses for the safety of the leasee. Motion passed. 
 


F. Maintenance & Operation Report: Dave Macri highlighted 
his report 
G. Technology Director’s Report: Len Fabich highlighted his 
board report. 
H. Acting Superintendent’s Report: Tariq Malik highlighted 
his board report. 
 


X. Action Items 
A. 1st Reading of the FY2019 Budget 


The Administration recommended the 1st Reading of the FY2019 Budget. 
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Continue – Action 
Items 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
Motion by Ivan Ivan, Seconded by Peter Gregory to accept the 1st 
Reading of the FY2019 Budget. Motion passed. 
 


B. Resignations 
The Administration recommended the approval of resignations for 
Barbara Stahr, Middle School Generalist, Akiak School; Douglas Stahr, 
Math/Science Teacher, Akiak School; Franklin Salisbury, Social Studies 
Teacher, Tuluksak School; Thomas Herold, Special Ed Teacher, 
Tuluksak School; Sharon Lemmert, K-12 Counselor, Tuluksak School; 
Dena Blake, Special Education Coordinator, District-wide; David Macri, 
Curriculum, Instruction, Assessment Director, District-wide 
 
Motion by Sam George, Seconded by Robert Charles to approve the 
resignations for Barbara Stahr, Middle School Generalist, Akiak School; 
Douglas Stahr, Math/Science Teacher, Akiak School; Franklin Salisbury, 
Social Studies Teacher, Tuluksak School; Thomas Herold, Special Ed 
Teacher, Tuluksak School; Sharon Lemmert, K-12 Counselor, Tuluksak 
School; Dena Blake, Special Education Coordinator, District-wide; 
David Macri, Curriculum, Instruction, Assessment Director, District-
wide. Motion passed. 
 


C. New Hires 
The Administration recommended the approval of the new hires for 
Cody Burnham, K-12 Principal, Akiachak School; Benjamin Stathis, 
Reading Specialist for Akiachak School; Brooke Nelson, Math Science 
Teacher, Akiak School; Celeste Yahr, 2nd Grade Teacher, Akiachak 
School; and Matt Eardley, Science Teacher, Akiachak School. 
 
Motion by Robert Charles, Seconded Sam George to accept the new 
hires for Cody Burnham, K-12 Principal, Akiachak School; Benjamin 
Stathis, Reading Specialist for Akiachak School; Brooke Nelson, Math 
Science Teacher, Akiak School; Celeste Yahr, 2nd Grade Teacher, 
Akiachak School; and Matt Eardley, Science Teacher, Akiachak School. 
 


D. 3-26-18 Poll Vote 
The board needs to ratify the March 26, 2018 Poll vote by the Regional 
School Board to amend the motion made by Moses Peter, Seconded by 
Sam George during the March 22, 2018 RSB meeting to place Tariq 
Malik as Acting Superintendent until June 30, 2018 instead of placing as 
Intrim Superintendent. 
 
Motion by Sam George, Seconded by Moses Peter to ratify the March 
23, 2018 poll vote by the Regional School Board to amend the motion 
made by Moses Peter, Seconded by Sam George during the March 22, 
2018 RSB meeting to place Tariq Malik as Acting Superintendent until 
June 30, 2018 instead of placing as Intrim Superintendent. Motion 
passed. 
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Continue – Action 
Items 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Board Travel/Info 
 
Public Comments 
 
Board Comments 
 
Executive Session 
 
 
 
 
 
 
 
 
 
 
Next Meeting  
Regular Meeting 
 
Adjournment 


E. Superintendent Search:  
Motion by Robert Charles, Seconded by Peter Gregory to begin the  
Superintendent Search process. 
 
With the concurrence with Robert Charles, Seconded by Peter Gregory 
to table the Superintendent Search process. Motion passed. 
 


F. Tuluksak Compensation: Acting Superintendent Tariq  
Malik reports based on the information, Tuluksak has had 46 days 
without water for the teacher housing and the school. The Administration 
is recommending giving one (1) month rent free for the loss of water. 
 
Motion by Ivan Ivan, Seconded by Robert Charles to compensate one (1) 
month free teacher housing rent for the Tuluksak for the loss of water. 
Motion passed. 
 


G. Request for Transfer of Funds for Recruitment:  
The Administration recommended transferring of funds for recruitment 
at the amount of $10,000.00. 
 
Motion by Sam George, Seconded by Robert Charles to transfer funds 
for teacher recruitment for a total of $10,000.00. Motion passed 
unanimously with 7-0 votes. 
 
XII. Board Travel/Info:   


 
XIII. Public Comments 


 
XIV. Board Comments 


 
XV. Executive Session:  Legal Matters 


 
Motion by Sam George, Seconded by Moses Owen to go into an 
executive session at 5:43 PM. Motion passed. 
 
Motion by Robert Charles, Seconded by Moses Owen to get out of an 
executive session at 6:41 PM. Motion passed. 
 
Motion by Sam George, Seconded by Moses Peter to conduct the 
Superintendent Search utilizing the AASB.  Motion passed. 


 
XVI. Next Regular Meeting:  May 17, 2018 in Akiak 


 
 
XVII. Adjournment: Motion by Sam George, Seconded by Peter  
Gregory SR to adjourn the meeting at 6:48 PM. 


 
  ___________________________               ___________________ 
  Secretary                                                     Date 
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        Box 51190   Akiachak, AK 99551    (907) 825-3600    Fax (877) 825-2404 


Regional School Board 
 
 
 
    Willie Kasayulie, Chairman                          Ivan M. Ivan, Vice Chairman          Noah Alexie, Secretary 
    Samuel George, Treasurer                             Moses Owen, Board Member         Moses Peter, Board Member                 
    Robert Charles, Board Member                       
   


   
Minutes of the Yupiit School District 
Special Regional Board of Education 


   
Held: April 23, 2018 


Village:  Tele-conference 
 
 
Call to Order 
 
 
Roll Call 
 
 
 
 
 
 
 
Excused 
 
 
Invocation 
 
Recognition of 
Guests 
 
Approval of 
Agenda 
 
 
 
 
 
Executive Session 
 
 
 
 


 
I. Call to Order: Vice Chairman Ivan Ivan called the regular 
meeting of the Regional School Board to order at 9:00 AM 
 
II. Roll Call:  Present: 


 
Ivan Ivan, Vice Chairman 
Samuel George, Treasurer 
Moses Owen, Board Member 
Robert Charles, Board Member 
Moses Peter, Board Member 


 
Willie Kasayulie, Chairman 
Peter Gregory SR, Board Member 


 
III. Invocation: Moses Owen rendered the invocation 
 
IV. Recognition of Guests: Tariq Malik 


 
 
V. Approval of Agenda:  Administration presents the April 23, 
2018 Yupiit School District Regional School Board Agenda for 
approval. 
 
Motion, by Sam George, Seconded by Moses Owen to approve the 
agenda as presented. Motion passed.  


 
XII. Executive Session 


A. Legal Matters 
Motion, by Sam George, Seconded by Moses Owen to go into an 
Executive Session at 9:11 AM. Motion passed. 
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Next Meeting  
Regular Meeting 
 
Adjournment 
 


 
Motion by Sam George, Seconded by Moses Peter to get out of an 
Executive Session at 11:53 AM.  


 
XIII. Next Regular Meeting:  May 17, 2018 


 
 
XIV. Adjournment: Motion by Sam George Seconded by Moses 
Owen to adjourn the meeting at 11:53 AM. 


 
 
 
  ___________________________               ___________________ 
  Secretary                                                     Date 
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        Box 51190   Akiachak, AK 99551    (907) 825-3600    Fax (877) 825-2404 


Regional School Board 
 
 
 
    Willie Kasayulie, Chairman                          Ivan M. Ivan, Vice Chairman          Noah Alexie, Secretary 
    Samuel George, Treasurer                             Moses Owen, Board Member         Moses Peter, Board Member                 
    Robert Charles, Board Member                       
   


   
Minutes of the Yupiit School District 
Special Regional Board of Education 


   
Held: May 1, 2018 


Village:  Tele-conference 
 
 
Call to Order 
 
 
Roll Call 
 
 
 
 
 
 
 
 
 
Invocation 
 
Recognition of 
Guests 
 
Approval of 
Agenda 
 
 
 
 
 
 
Executive Session 
 
 
 
 


 
I. Call to Order: Chairman Willie Kasayulie called the regular 
meeting of the Regional School Board to order at 10:00 AM  
 
II. Roll Call:  Present: 


 
Willie Kasayulie, Chairman 
Ivan Ivan, Vice Chairman  
Samuel George, Treasurer – came in 10:05 
Moses Owen, Board Member 
Robert Charles, Board Member 
Moses Peter, Board Member 
Peter Gregory SR, Board Member 


 
III. Invocation: Moses Owen rendered the invocation 
 
IV. Recognition of Guests: Tariq Malik, Jeannie Sleeper, Michael 
Caulfield 


 
V. Approval of Agenda:  Administration presents the May 1, 2018 
Yupiit School District Regional School Board Agenda for approval. 
 


Motion by Sam George, Seconded by Robert Charles adopt the agenda 
with the reversal to hear Legal Matters under executive session before 
VI. Action Item: AASB Executive Search Proposal. Motion passed. 
Motion passed. 
 
VIII.  Executive Session 


A. Legal Matters 
Motion, by Sam George, Seconded by Robert Charles to go into an 
Executive Session at 10:06 AM. Motion passed. 
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Continue – 
Executive Session 
 
 
 
 
 
 
 
Action Item 
 
 
 
 
 
 
 
 
 
Next Meeting  
Regular Meeting 
 
Adjournment 
 


 
Motion by Sam George, Seconded by Moses Owen to get out of an 
executive session at 10:54 PM. Motion passed. 
 
Motion by Sam George, Seconded by Ivan Ivan to direct the Acting 
Superintendent to proceed as directed in Executive Session discussion. 
Motion passed unanimously. 
 
Executive Session at 10:54 AM.  


 
VII. Action Item: AASB Executive Search Proposal 


The professional fee for this service is $8,750.00. This fee includes all of 
the components described in the attached document, subject to 
adjustments necessary to meet the specific needs of the Yupiit School 
District. Reimbursement to the Association is required for actual out-of-
pocket expenses and for any paid advertisements required for the search. 
 
Motion by Ivan Ivan, Seconded by Moses Owen to approve the AASB 
Memorandum of Agreement. Motion passed unanimously.  
 
VIII. Next Regular Meeting:  May 17, 2018 


 
 
IX. Adjournment: Motion by Sam George Seconded by Robert 
Charles to adjourn the meeting at 11:30 AM. 


 
 
 
  ___________________________               ___________________ 
  Secretary                                                     Date 
 


 
 


 
 


 
 







 
  


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Correspondence 
 
 
 
The letter from Commissioner Michael Johnson in response to the Yupiit School District’s request for the 
waiver letter is presented for your review and information only. 
 


 


 
 
 
     















 
 


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Attendance Reports 
 
 
The attendance report for the month of April 2018 is presented for your review. 
 
 
 


 


 
- 


 
 
     







Yupiit&Attendance&By&Grade& For&April


December
Grades Akiachak Akiak Tuluksak


K 73% 87% 89%
1 83% 78% 69%
2 91% 88% 71%
3 86% 87% 83%
4 85% 81% 57%
5 90% 93% 61%
6 80% 79% 57%
7 78% 80% 78%
8 81% 74% 81%
9 76% 83% 77%
10 79% 79% 79%
11 70% 70% 84%
12 76% 91% 65%


Grand&Total 81% 82% 72%
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Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Reports B-I  
 
 
The Administration Reports from B-I are presented for your review and information. 
 
 
 
 
 


 


 
- 


 
 
     







Yupiit School District 
PO Box 51190 


Akiachak, AK 99551 
Regional School Board Report 


 


Page 1 of 1	  


Author of Report:  Tariq Malik     
Department/Location: Akiachak School    
Date of Regional School Board Meeting: May 17, 2018 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


May 2018 NYO 4 athletes from Akiachak School participated in the 
NYO held in Anchorage. 


Students Succeed Culturally and 
Academically. 


May 2018 Graduations 
Kindergarten, 8th grade and Seniors graduation was 
held at the school and celebrated by the students, 
staff, community and the RSB members. 


Students Succeed Culturally and 
Academically. 
Community, Parents and Elders 
involvement. 


May 2018 Assessments  All student assessments for the year 2017-2018 
have been completed. 


Students Succeed Culturally and 
Academically. 


May 2018 District 
protocols 


YSD business manager Mr. Stackhouse shared 
information regarding various saving plans/pension 
options, and understanding the pay slip during the 
PLC. It was much appreciated by all. 


Staff Recruitment and Retention 


 







Yupiit School District 
PO Box 51190 


Akiachak, AK 99551 
Regional School Board Report 
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Author of Report: Teresa Cox     
Department/Location: Akiak School    
Date of Regional School Board Meeting: May 17, 2018 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


 
Ongoing 
2018 


Morning Meetings 


As a school we meet every morning in the gym.  Student 
Council and Senior Class direct our meetings 


• Pledge of Allegiance in both English and Yupik’.  
• Announcements for the day/week by students and 


staff 
• Yupik word of the day 
• Quote of the day  
• Dancing with the students, staff and community 


members  
• Positive message to begin the day 


Mission Statement,  
Vision Statement: Students have a positive 
learning environment, speak the Yupiaq 
language, Our community members, elders, 
students feel ownership in our school.  
Values: Love for children, Sharing, 
Cooperation, Humor. 
Strategic Goal: Community, Parents and 
Elder Involvement 


April/May. 
2018 


Student Council  
Senior Class 2018 


• Graduation May 11, 2018 @ 2:30pm 
• Student store 
• Senior Class Senior Trip to Disneyland all booked 
• Senior Class fundraising for Senior Trip with Cake 


Walk, Cupcake Fridays, Movie Night 


Mission Statement: To educate all children 
to be successful in any environment   
Values: Sharing, Cooperation,  
Vision: Students feel ownership in school  
Strategic Goal: Community, Parents and 
Elder Involvement 


Apr./May 
2018 Assessments • Completed PEAKS and MAPS testing  


Vision: Students have a positive learning 
environment 
Values: Love for children, Hard Work,  
Respect for Others, Cooperation, Avoid 
Conflict 
Strategic Goal: Students Succeed 
Culturally and Academically 


Apr. & May 
2018  


PLC 
(School 
Improvement) 
 


-Professional Development for May: 
• Getting Throuh to A Student Who’s “In Your Face” 
• Surfire Ways to Spoil A Professional Relationship 


Vision: Students have a positive learning 
environment 
Values: Love for children, Respect for 
Others, Cooperation, Avoid Conflict 
Strategic Goal: Students Succeed 
Culturally and Academically, Education 
System Change 


Apr. 2018 Cultural Week  


• Thanks to all the community for helping make our 
cultural week a success. 


• Yo Yo’s and String Games with Ted and Olinka 
• Drumming and Dancing with Jerry and Debbie 
• Cooking with Bede 
• Skin Sewing with Lucy and Olga 
• Beading with Michelle 
• NYO with High school students and Clifton 
• Dog Care with Mike 


Mission Statement 
To educate all children to be successful in 
any environment. 
Vision Statement 
All members of the community are proud 
and committed to our school system.  
Students have a positive learning 
environment, speak the Yupiaq language, 
know their culture, attend school regularly 
and graduate prepared to be successful in 







Yupiit School District 
PO Box 51190 


Akiachak, AK 99551 
Regional School Board Report 
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• Yupik Measurements with Maggie 
• Qaspeq’s with Lena and Charity. 


any environment.  The majority of our 
teachers and school staff are Yup’ik and 
speak their language, and the curriculum 
and instruction is based in Yup’ik values 
and traditions.  Our community members, 
elders, parents and students feel ownership 
in our schools 
Values 
Love for Children, Spirituality, Sharing, 
Humility, Hard Work, Respect for Others 
and Their Property, Cooperation, Family 
Roles, Knowledge of Family Tree, Hunter 
Success, Domestic Skills, Knowledge of 
Language, Avoid Conflict, Humor, Respect 
for Land, Respect for Nature 
Strategic Goal Areas: 
5. Students Succeed Culturally and 


Academically 
6. Community, Parents and Elder 


Involvement 
 


April 2018 NYO Team 
• NYO team traveled to KKI, Kipnuk  
• 2 students qualified to attend state 


 


Vision: Students have a positive learning 
environment 
Values: Love for children, Hard Work,  
Respect for Others, Cooperation, Avoid 
Conflict 
Strategic Goal: Students Succeed 
Culturally and Academically 


 







Yupiit School District 
PO Box 51190 


Akiachak, AK 99551 
Regional School Board Report 
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Author of Report: Sharene Craft     
Department/Location: Tuluksak School, YSD Curriculum, Assessment & Activities   
Date of Regional School Board Meeting: May 17, 2018  


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


April  
2018 


Native Youth 
Olympics 


Coordinated travel for Native Youth Olympics 
State Tournament and processed coach’s stipends.    


Students succeed Culturally and 
academically 


April & 
May 2018  AimsWeb  Provided support to teachers who are giving the 


Spring AimsWeb Benchmark to students K – 2.  Students succeed academically 


April & 
May 2018  MAP Testing 


Spring MAP assessment 3rd through 12th grade will 
take.   Helped teachers and administrator’s problem 
solve and add students for testing. 


Students succeed academically 


April & 
May 2018  PEAKS Spring 2018 PEAKS state mandated tests 


concluded.   Student succeed academically 


April & 
May 2018 Saturday School 


Tuluksak held school on April 21, 28 and May 5th 
& May 12th to make-up for missed days due to 
water issues 


Students succeed academically 


April & 
May 2018 


Curriculum 
Orders for  
2018 - 2019 


Worked with teachers to compile orders for 
Imagine-It and Saxon Math consumables 


Staff Retention  
Students succeed academically 


April 30th 
– May 
5th 


Tuluksak 
Cultural Week 


Teachers, Staff, Community Members and 7 elders 
worked with students in the classroom making 
Yup’ik cultural items such as Berry Mashers, 
Qaspeqs, Beaded Jewelry, Blueberry/Strawberry 
Jam and Manaqing sticks. Students and staff also 
plucked/cleaned and cooked a duck. Elders utilized 
the time in the classroom to emphasize Yup’ik 
values of respect, & helping others, survival skills, 
traditional plants & medicine and storytelling. 


Students succeed culturally and 
academically 
Community, Parents and Elder 
Involvement 


May 5th, 
2018 


Cultural Week 
Community 
Celebration 


Tuluksak School Assembly showcasing projects 
created during the week concluding with a 
Community Feast and Basketball game. 


Students succeed culturally and 
academically 
Community, Parents and Elder 
Involvement 


May 2018 Imagination 
Library 


Prepared and submitted grant application for 2018-
2019 Best Beginnings Grant. Each Month we mail 
books to 75 children, ages 0 – 5, in TLT, AKI and 
KKI. 


Community, Parents Involvement 
Students Succeed Academically 
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Author of Report: Sophie Kasayulie     
Department/Location: Akiak    
Date of Regional School Board Meeting May 17, 2018  


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


April 
2018  Culture Week  


Successful cultural week for all three sites week of 
April 23-27 in Akiachak and Akiak        30-May 5 
in Tuluksak  


Community, Parents, and Elders 
Involvement 


April 
2018 


Students 
applying for 
Calista Elders 
and Youth 
Camp  


Calista Elders Camp will be from July 9-July 17, 
2018 at the Akiak Camp 


Students Succeed Culturally and 
Academically  


May 2018  Voyage to 
Excellence  Voyage Summer Camp Strand June 6th to 28th  Students Succeed Culturally and 


Academically  


April and 
May  


Community and 
School 
Gatherings  


Needs to continue gatherings next school year, lots 
of good comments to connect school and 
community  


Community, Parents, and Elders 
Involvement  
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Author of Report:     David M. Macri 
Department/Location:    Curriculum, DO 
Date of Regional School Board Meeting: May 17, 2018 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


3/26/18 RTI Planning 


The District RTI Team under the Direction of 
Mr. Malik presented PD on 4/16 during the 
District In-Service.  This PD involved 
introductory elements of RTI to improve 
understanding of the program and processes 
involved 


1.  Students Succeed 
4.  Education Systems Change 


3/27/18 4/16 In-Service Prep 


During the District In-Service on 4/16 building 
site employees viewed several on line films RE: 
ACE’s, (Adverse Childhood Experiences).  
Building Principals held discussions after the 
films and asked various questions to staff 
members to create and build understanding 


1.  Students Succeed 
3.  Staff Retention 
4.  Education Systems Change 


5/11/18 Imagine - It Saxon 


Requested inventories of Imagine It & SAXON 
Math to create accurate & timely orders for 
2018/19 school year.  Under the direction of 
Mr. Malik the due date for these inventories 
was moved forward one week to insure timely 
delivery 


1.  Students Succeed 


4/9/18 School Based 
Academic Personnel 


Final check out forms have been sent to District 
employees to insure inventory and resources of 
the District are accounted for 


3.  Staff Retention 


5/12/18 Waiver Days 
To date, YSD has not received communications 
from Alaska DEED RE: Make up days due to 
lack of water 


3.  Staff Retention 
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Author of Report:  Kaylin Charles    
Department/Location: Federal Programs   
Date of Regional School Board Meeting: May 17, 2018  


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


April 2018 Professional 
Development 


Communication and interactions with 
administration and support staff to look into 
training specific to their duties 


Staff Recruitment and Retention 
Education System Change 


4/23-25/18 ESEA 
Workshop 


Elementary and Secondary Education Act 
Workshop held by AK DEED regarding updates to 
Consolidated, Carl Perkins, and Special Education 
funding. Final numbers for FY19 will be made 
available to state and updated in Grants 
Management System by mid-July.  


Students Succeed Culturally and 
Academically 
Community, Parents and Elder 
Involvement 
Staff Recruitment and Retention 
Education System Change 


4/30/18 Webinar Attended webinar for updates to Wellness Policy. 
Students Succeed Culturally and 
Academically 
Education System Change 


5/07/18 SBP/NSLP 
Submitted revised counts for SBP/NSLP for 
Tuluksak School due to school make-ups on 4/21 
and 4/28 


Education System Change 


May 2018 Food Supplies Process of submitting supply list for SY19 outside 
of USDA Commodities 


Students Succeed Culturally and 
Academically 
Community, Parents and Elder 
Involvement 
Staff Recruitment and Retention 
Education System Change 


May 2018 School 
Supplies 


Working with sites in getting the supply order for 
SY19 to submit to business office for general 
school supplies. 


Education System Change 
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Author of Report:     David M. Macri    
Department/Location:    Maintenance, DO 
Date of Regional School Board Meeting: May 17, 2018 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


4/26/18 TLT H2O 
Conservation 


Under the  directive of Mr. Malik am currently 
researching potable water reserve systems for TLT 
School and Teacher Housing, including 1,000 
gallon water retention storage tanks 


Students Succeed 
Teacher Retention 


4/26/18 TLT H2O Water 
Plant 


Under the directive of Mr. Malik am currently 
researching the estimated costs and feasibility of a 
YSD water filtration system 


Students Succeed 
Teacher Retention 
Community Involvement 


5/2/18 Inspection Letters 


Under the directive of Mr. Malik the Maintenance 
Department wrote and sent letters to individual 
employees RE housing concerns/inspections which 
will take place during the week of 5/14/18 to insure 
compliance with lease agreements 


Teacher Retention 
 


5/8/18 Summer Projects  


To date, Maintenance has received all summer, 
2018, quotes RE services, materials, equipment and 
supplies.  YSD Business Office has generated PO’s 
for these items and vendors have received said 
PO’s.  Contact with individual vendors has been 
made by Maintenance RE quotes, projected 
delivery dates and shipping requirements 


 


5/8/18 


2018/19 
Maintenance 
Custodial 
Supplies 


To date, Maintenance has received all 
Maintenance/Custodial 2018, quotes RE services, 
materials, equipment and supplies.  YSD Business 
Office has generated PO’s for these items and 
vendors have received said PO’s.  Contact with 
individual vendors has been made by Maintenance 
RE quotes, projected delivery dates and shipping 
requirements 


 


5/10/18 Summer Casual 
Labor 


Advertisements for Maintenance/Custodial 
Summer Casual Laborers have been sent to the 
three school offices for posting 


Community Involvement 
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Author of Report:      Len Fabich 
Department/Location:     Technology Director    
Date of Regional School Board Meeting:  April 
 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


April 
  


Ongoing tech support across YSD without site techs at 
AKI and TLT.  This revolves around email, text 
messaging and onsite work. 


Education System Change 


April  
State Testing Completed.  Peaks test Complete with 
relatively smooth sailing at all sites regarding 
technology.  


Education System Change 


April  April Attendance Reports for Board Meeting Education System Change 


April  


Roster creation for NWEA Maps. Utilizing script  
created in Powerschool roster can be run very efficiently 
for Roster including all students Class and associated 
classroom teacher. Allows for teachers to assess student 
data in each classroom. 


Education System Change 


April 
 


Update for equipment purchase in Finalized Erate 470. 
Inquiry to SERC said No Word yet as to when this 
money will be made available.   


Education System Change 


April 


 


Purchase of Volume Microsoft Office License for the 
school District which will allow us to install on every 
computer in the school.  This was done at a substantial 
savings to what was currently being done the previous 
school year of monthly membership based licenses. 


Education System Change 


April 
 


Conducted parapro exam for Aides in both AKI and 
KKI. State mandated testing that must be pasted in order 
to continue employment as a classroom aide. 


Education System Change 


April  Procured new phones from GCI for Superintendent, 
Maintenance, Curriculum and Travel Secretary. Education System Change 


April  Monitored and managed GCI Data Usage on Mifi and 
District phones.  Education System Change 


April  Powerschool Monitoring for grade and attendance 
compliance by teachers. Education System Change 
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Author of Report:  Tariq Malik    
Department/Location: Acting Superintendent Yupiit School  District  
Date of Regional School Board Meeting: May17, 2018. 


Mission Statement 
To educate all children to be successful in any environment. 
Vision Statement 
All members of the community are proud and committed to our school system.  Students have a positive learning environment, speak the Yupiaq 
language, know their culture, attend school regularly and graduate prepared to be successful in any environment.  The majority of our teachers and 
school staff are Yup’ik and speak their language, and the curriculum and instruction is based in Yup’ik values and traditions.  Our community 
members, elders, parents and students feel ownership in our schools 
Values 
Love for Children, Spirituality, Sharing, Humility, Hard Work, Respect for Others and Their Property, Cooperation, Family Roles, Knowledge of 
Family Tree, Hunter Success, Domestic Skills, Knowledge of Language, Avoid Conflict, Humor, Respect for Land, Respect for Nature 
Strategic Goal Areas: 
1. Students Succeed Culturally and Academically 
2. Community, Parents and Elder Involvement 
3. Staff Recruitment and Retention 
4. Education System Change 


Date(s) Activity Details Connection to YSD Mission, Objectives, 
Strategic Goals and/or School Goals 


May 2018 STEPP 


District Leadership Team is set to meet with Peggy 
Carlson at ASLI leadership institute with teachers 
to plan RTI implementation for 2018-2019 
academic year. 


Education System Change 
Interagency Collaboration 


May 2018 Assessments All student academic assessments have been 
completed for the 2017-2018 


Students Succeed Culturally and 
Academically 
Education System Change 


May2018 Job Fair Austin More than 500 applicants registered for the job 
fairs. The hiring team did an excellent job. 


Staff Recruitment and Retention 
Operations 


May 2018 


 
 
NYO 
 
 


4 athletes from each school attended the NYO in 
Anchorage.  


Education System Change 
 


May 2018 Site Visits 


Visited Akiak, Tuluksak, Akiachak Schools and 
attended graduations, communicated with  staff, 
students and community members. Monitored the 
buildings and facilities at each site and discussed 
possible improvements. 
 


Operations 
Education System Change 
District wide collaboration 
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Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Action Item A. 
 
 
The Administration  recommends the approval of the 2nd Reading of FY2019 Budget. 
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Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Action Item C 1-2 
 
 
 
The Administration recommends the approval of the 3rd and final Reading of Revised BP 4161/4261 Leave 
Policy. The changes will also reflect the Leave Policy in the Certified and Classified Handbooks. 
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YUPIIT SCHOOL DISTRICT 
 
 


November 16, 2017 
 
TO:  SCHOOL BOARD  


FROM:  
 
OFFICE OF THE SUPERINTENDENT 
LEGAL COUNSEL, JERMAIN DUNNAGAN & OWENS, PC  


SUBJECT:  REVISION TO LEAVE POLICIES AND PROCEDURES  
   
 
 


RECOMMENDATION:  


Legal counsel, in cooperation with the Superintendent and the Business Office, has 
conducted a review of existing policies and practices for leave usage by district 
employees.  This review demonstrated that written policies and procedures should be 
updated to accomplish the following goals:   
 


A. Policies and procedures should accurately reflect existing practice; 
B. Policies and procedures should accurately reflect legal requirements; 
C. The Business Office and administrators should have clear guidelines for 


 reviewing and processing leave and cash out requests; 
D. Employees should have clear information about leave availability and 


processes; and 
E. Policies and procedures should limit the potential for leave errors and 


leave abuses.   
  


In meeting the above goals, the Superintendent recommends that the Board consider 
and approve changes to existing policies and procedures.  Recommendations have been 
drafted by counsel and are attached to this Memorandum.  As recognized in BB 9313, 
the Superintendent may submit to the Board any procedures for which Board 
endorsement is desired.  Board endorsement is sought for changes to the leave 
provisions being proposed in the respective Certified and Classified Handbooks.   
 
In brief, the Superintendent recommends the following changes to policies and 
procedures:  
 


 


I. Board Policies 
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BP 4161.1 SICK LEAVE – Certificated Personnel 
 
Language providing for the sick leave bank has been adjusted to cap the available days 
at 20 days annually.  The legal reference sections have been updated.  
   
 
BP 4161.2/4261.2/4361.2 EMERGENCY/BEREAVEMENT LEAVE – All Personnel 
  
This policy sets forth a Board limitation on the number of sick leave days that 
employees may use for a family health emergency or for bereavement.  The policy has 
been revised to permit the use of up to ten (10) days of sick leave for these purposes, an 
increase of three (3) days.  The policy revisions also reflect a change in title to more 
accurately reflect the purpose of the policy and clarification that the policy is applicable 
to all employees.  Finally, recommended changes limit the use of sick leave for family 
related circumstances to death or illness of an immediate family member, or for other 
reasons as approved by the Superintendent.  This latter change is made in conformance 
with state law, 4 AAC 15.040, as well as existing YSD practice.   
 
 
BP 4361 LEAVES – Management and Supervisory Personnel 
 
Minor changes are recommended to this policy to eliminate references to negotiated 
agreements and instead refer to the Classified Support Staff Handbook and Certified 
Teacher Handbook.  The legal reference sections have been updated.   
 
 
Administrative Updates to BP 4161/4261 LEAVES and AR 4161.1 SICK LEAVE 
 
The administration is additionally revising BP 4161/4261 LEAVES to update the legal 
reference sections.  No substantive changes are made to this policy.  In addition, the 
administration is updating AR 4161.1, SICK LEAVE with minor revisions so that it is 
aligned with the Certified Teacher Handbook.   
 
 
II. Classified Support Staff Handbook 
 
Minor changes have been made to improve the language of the Handbook and to 
provide clarity.   Substantive changes to the leave provisions of the Classified Support 
Staff Handbook include:  
 
1. Annual/Vacation Leave (Permanent 260-day Employees) 


a. Increasing the number of annual/vacation leave days by two (2) per year.  
This increase will replace the two days of personal leave currently 
provided, and personal leave will now be eliminated for this class of 
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employees.  However, total leave days remain the same.   
b. Defining an accrued vacation “day” as the number of hours in the 


employee’s standard workday.   This clarifies leave accrual for all 
permanent classified employees, whether full- or part-time.   For example, 
a 6hour employee will earn a 6 hour vacation day, and an 8 hour 
employee will earn an 8 hour vacation day.  


c. Explaining that annual/vacation leave days are fronted to the employee 
but providing for reimbursement of used but not yet accrued leave days 
in cases of mid-year separation of employment. 


d. Providing for cash out of annual/vacation leave days for those leave days 
that exceed the 20 days of vacation leave permitted for carry over, and 
providing a process for cash out. 


e. Prohibiting cash out of annual/vacation leave except in the above scenario 
and upon termination of employment, at which time full cash out of 
accrued vacation leave is permitted.   


 
2. Sick Leave 


a. Identifying that sick leave days are fronted to the employee but providing 
for reimbursement of used but not yet accrued sick days in cases of mid-
year separation of employment. 


b. Clarifying that sick leave may be accrued without limitation, and may be 
carried over from year to year without limitation. 


c. Prohibiting the cash out of sick leave; this provides continuity with 
certificated sick leave procedures (state law prohibits cash out of sick 
leave for certificated employees). 


d. Providing for the use of up to 10 days of sick leave for death or illness in 
the employee’s immediate family. 


e. Establishing a sick leave bank funded by annual donations of a sick leave 
day or days from participating employees and providing for access to an 
additional 20 days of sick leave for eligible participants.    


 
3. Personal Leave 


a. Clarifying that personal leave is provided to permanent classified 
employees working less than a 260-day work year. 


b. Providing for the cash out of one or two days of unused personal leave at 
the conclusion of the employee’s work year, and providing a process for 
doing so.  


c. Providing for the cash out of all accrued but unused personal leave upon 
separation of employment. 


d. Removing language that prohibits the use of personal leave for reasons of 
personal convenience.   


4. Family and Medical Leave Act 
a. Removing most of the existing language and referring employees to 


BP/AR 4161.4/4261.4/4361.4 FAMILY AND MEDICAL LEAVE.  The 
BP/AR are much more comprehensive and current. 
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b. Adding language that identifies the length of service requirements for 
employees to qualify for state or federal family leave. 


 
5. Leave Without Pay 


a. Adding a section for leave without pay opportunities for employees that 
have exhausted available annual or personal leave; this is added for 
consistency with YSD practice and the Handbook language for certified 
employees. 


 
Certified Teacher Handbook 
 
Minor changes have been made to improve the language of the Handbook and to 
provide clarity.   Substantive changes to the leave provisions of the Certified Teacher 
Handbook include:  
 
1. Sick Leave 


a. Revising the accrual language to more clearly follow state law. 
b. Identifying that sick leave days are fronted to the employee but providing 


for reimbursement of used but not yet accrued sick days in cases of mid-
year separation of employment. 


c. Clarifying the use of up to 10 days of sick leave for family emergency and 
bereavement purposes. 


d. Establishing a sick leave bank funded by annual donations of a sick leave 
day or days from participating employees and providing for access to an 
additional 20 days of sick leave for eligible participants.    


 
2. Personal Leave (New/Added) 


a. Adding a section for personal leave, to accrue at the rate of two days per 
year, in order to reflect existing practice. 


b. Providing for the cash out of one or two days of unused personal leave at 
the conclusion of the employee’s work year, and providing a process for 
doing so. 


c. Providing for the cash out of all accrued but unused personal leave upon 
separation of employment. 


d. Limiting the use of personal leave during in-service or training days, or 
during student testing days.   


 
3. Family and Medical Leave Act 


a. Removing most of the existing language and referring employees to 
BP/AR 4161.4/4261.4/4361.4 FAMILY AND MEDICAL LEAVE.  The 
BP/AR are much more comprehensive and current. 


b. Adding language that identifies the length of service requirements for 
employees to qualify for state or federal family leave. 
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Leaves 
 
The School Board authorizes employee absences as provided by law and Board policies. The 
Board recognizes the following justifiable reasons for absence: 
 


1. Personal sickness or injury, pregnancy, childbirth, or adoption, jury duty, military service 
or emergencies beyond the employee’s control. 


2. Family illness, bereavement, religious and cultural observances, subsistence, vacation, 
and other personal reasons.  


3. Situations stemming from occupational status such as attendant at meetings, conventions, 
inservice courses, seminars, etc. 


4. Other situations for which leave is provided by law. 
 
For clarification of the appropriate leave category, work with your supervisor. 
 
Annual/Vacation Leave 
 
Leave slips must be submitted to the immediate supervisor and/or administration for approval 
upon reasonable advance notice.  prior to taking leave. Advance leave request should consider 
tThe number of days being requested is a factor in determining whether the advance notice is 
reasonable.as consideration of   to the 
supervisor/administrator.  The Superintendent reserves the right to disallow any leave if the 
requested time would impair the operations of the district.   
 
Annual/ vacation leave is provided only to permanent 260-day employees and is shall be accrued 
according to the following schedule for permanent, full-time, 260 day employees: 
 


1. 1-3 Years of Service    1517 Days per year   
2. 4+ Years or more service   2022 Days per year 


  
For purposes of leave accrual, a “day” is the number of hours in the employee’s standard 
workday.  For example, a 260-day employee with a 6 hour work day would accrue annual leave 
days of 6 hours. 
 
Annual/vacation leave is advanced to employees upon the start of the fiscal year.  In the event 
employment is terminated by either the district or the employee during the employee’s work 
year, and the employee has utilized annual leave that was advanced but not yet accrued, the 
employee is responsible for reimbursement to the district of the leave, payable at the employee’s 
per diem or hourly rate.  Utilizing advanced annual/vacation leave constitutes the employee’s 
authorization for the district to withhold the reimbursement amount from the employee’s last 
paycheck. 
 
A maximum of Ttwenty (20) days annual vacation days leave may be carried over from one 
fiscal year to the next.  No later than May 2315 of a fiscal year, an employee may request the 
Business Office to cash vacation/annual leave days that, upon the end of the fiscal year, will 
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exceed the twenty (20) days of permitted carry over.  Leave will be cashed out at the employee’s 
per diem or hourly rate and provided in the last payroll check of the employee’s work year.  Cash 
out of additional accrued annual vacation leave is not permittedpermitted , (except upon 
termination of employment as set forth below).  Cash out of leave at any time earlier than the 
final paycheck of the employee’s work year is not permitted. 
 
EmployeesE shall be allowed to cash out all accrued annual leave at separation of employment.  
In such cases, cash out is only permitted of unused annual/vacation leave that has actually 
accrued.  Cash out is not permitted of annual/vacation leave that has been advanced but not yet 
earned based upon length of service during the work year. 
 
The Business Office shall maintain a leave record for each employee, and such record shall be 
subject to annual audit and approval by the Superintendent.  
 
Sick Leave 
 
Sick leave shall accrue at the rate of 1-1/3 days per month for classified salaried employees. 
Hourly classified employees will accrue sick leave at the rate of .0615 days per hour worked. 
 
Sick leave is advanced to employees upon the start of the fiscal year.  In the event employment is 
terminated by either the district or the employee, and the employee has utilized sick leave that 
was advanced but not yet accrued, the employee is responsible for reimbursement to the district 
of the sick leave, payable at the employee’s per diem or hourly rate.  Utilizing advanced sick 
leave constitutes the employee’s authorization for the district to withhold the reimbursement 
amount from the employee’s last paycheck. 
 
Sick leave may accrue from year to year without limit.  Sick leave may never be cashed out. 
 
A false statement by an employee regarding sick leave shall be grounds for termination. 
 
Sick leave may be used under the following provisions: 
 


1. For illness that requires the employee to be absent from work, upon reasonable advance 
noticenotification to the supervisor and/or administration, in advance unless prevented 
from doing so by extenuating circumstances. 


2. For actual injury of the employee or for a medical or dental appointment in connection 
with an actual injury . 


3. For maternity/paternity leave, up to twelve (12) weeks of sick leave may be used on or 
about the time of the birth of the child. 


4. For illness or injury within the employee's immediate family living within the employee's 
household which requires the attendance of the employee.  Immediate family shall 
include the employee’s spouse, children, legal ward, step-child, son-in-law, daughter-in-
law, parent, father-i n-law, mother-in-law, brother, sister, grandfather, grandmother, or 
grandchild. 


5. For routine health appointments, upon the express prior approval of the Superintendent, 
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or designee, for routine doctor or dental examinations and for elective procedures that 
cannot reasonably be scheduled on non-work days. 


6. For emergency/bereavement leave as set forth below. , upon the death of a member of the 
immediate family of the employee up to five days of sick leave may be used. 


 
In excess of three (3) consecutive days of sick leave (excluding travel days), the supervisor may 
require a doctor's certification. 
 
The employee whose absence has been approved as being justified under sick leave shall be paid 
for such time lost, to the extent that sick leave is advancedaccrued, at the current normal wage 
rate, less the amount of any time lost payments made under the Alaska Worker's Compensation 
Act. 
 
After an absence due to illness or injury, the employee shall verify the absence by submitting a 
completed and signed district absence form to their immediate administrative supervisor and/or 
administration.  The district may additionally require written verification by the employee's 
doctor or practitioner. Such verification may be required whenever an employee's absence record 
shows chronic absenteeism or a pattern of absences immediately before or after weekends and/or 
holidays or whenever circumstances clear evidence indicates that an absence mayis not be 
related to illness or injury.  
Chronic absenteeism may be indicated when an employee has exhausted their entire ten (10)-day 
sick leave benefit during three or more of the past five (5) years. 
At its expense, the district may require an employee to visit a physician selected by the district in 
order to receive a report on the nature and severity of an illness or injury.  The administration 
may deny further leave if the physician's report does not indicates that no further leave is 
necessary.  
 
Before returning to work, an employees who haves been absent for surgery, hospitalization or 
extended medical treatment may be required asked to submit a letter from their doctor stating 
that they are able to return to duty, and stipulating any recommended restrictions or limitations.  
The district may, at district expense, require a second the  opinion of a different physician chosen 
by the district. 
 
Employees shall notify the district of their need to be absent from work as soon as such need is 
known. This notification shall include an estimate of the expected time duration of the absence. 
 
Sick Leave Bank 
 


1. The District will maintain a voluntary Sick Leave Bank.  Any employee who earns sick 
leave is eligible to participate.  The Sick Leave Bank is the exclusive method for 
accessing additional sick leave days; person-to-person donations are not permitted.  


 
2. Each eligible employee will automatically become a member of the Bank and will donate 


one (1) day of sick leave within thirty (30) days of establishment of the Sick Leave Bank.  
Annually thereafter, each employee will automatically donate one (1) day of sick leave 
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on September 30th of each school year, or within 30 days of initial employment, 
whichever is later.  Employees who have no sick leave days to donate and employees 
who are on approved leaves of absence will donate required days on their first day of 
employment of the next school/contract year.   


 
3. An employee who does not desire to be a member of the Bank must withdraw in writing 


to the Business Manager.  Employees who have withdrawn from participation are not 
eligible to access Sick Leave Bank days.  Future sick leave bank donations are not 
required from employees who have withdrawn from participation.  However, employees 
withdrawing from membership in the Bank shall not be refunded any previously donated 
days.   


 
4. For purposes of the Bank, a “day” shall be based upon each employee’s contracted day.  


This serves for both contributing and withdrawing. 
 


5. If the Bank, by September 30 of a new school year, has a balance of 100 or more days, 
only newly hired eligible employees will automatically donate sick leave days.  In the 
event the Bank falls below one hundred (100) days during the school year, all 
participating employees shall be assessed an additional non-refundable day up to a 
maximum of two additional days per employee in any given school year.  Fifteen (15) 
days’ notice will be given prior to an additional assessment. 


 
6. Sick leave days may be withdrawn from the Bank only for the employee’s own illness or 


injury. 
 


7. An employee’s request to the Business Manager for withdrawal of Bank days must be 
accompanied by a physician’s written statement, or one by a village health aide made 
after documented consultation with a physician. 


 
8. The first ten (10) consecutive days of illness or injury will not be covered by the Bank.  


An employee will not be able to access the Bank until the employee’s own sick leave, 
personal leave (if applicable), and annual leave (if applicable) are depleted. 


 
9. An employee may only withdraw sick leave bank days up to a maximum of twenty (20) 


days. 
 


10. Employees accessing sick leave days from the Bank will not have to replace those days 
except as required as a regular contributing member of the Bank.   


 
Emergency/Bereavement Leave 
 
Employees may use up to ten (10) days of their accrued sick leave during each contracted 
year for the following reasons:   
 


1. Death of a member of the immediate family (spouse, child, legal ward, step-child, son 
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or daughter-in-law, parent, father or mother-in-law, sibling, grandparent or 
grandchild). 


2. Illness or injury of a member of the employee's immediate family. 
 
Use of sick leave for emergency purposes may be allowed for other reasons at the 
discretion of the Superintendent.  However, no such leave shall be granted for the purposes 
of personal convenience, for the extension of a holiday or vacation period, or for matters 
which can be taken care of outside of working hours. 
 
Upon request, emergency leave without pay may be granted by the administration in cases 
of illness in the family when the ten day sick leave limitation has been exhausted, or upon 
exhaustion of the employee’s available sick leave, if sooner. 
 
Personal Leave 
 
Personal leave shall be immediately accrued at the rate of 2 days per fiscal year for all 
permanent, full-time employees who are not eligible for annual/vacation leave (work year is less 
than 260 days).  Permanent employees who receive annual/vacation leave are not eligible for 
personal leave.  . No more than four (4) unused Lpersonal leave days may be carried over one 
year to the next, not to exceedfor a maximum total of six (6) personal leave days a year. 
 
No later than May 2315 of a fiscal year, an employee may request the Business Office to cash up 
to two (2) days of unused personal leave.  Leave will be cashed out at the employee’s per diem or 
hourly rate and provided in the last payroll check of the employee’s work year.  Cash out of 
additional accrued personal leave is not permitted, except that employees shall be allowed to cash 
out all unused personal leave at separation of employment (maximum possible cash out of 6 
days).  Cash out of personal leave at any time earlier than the final paycheck of the employee’s 
work year is not permitted. 
 
 Employees must have prior approval from the building administration before taking personal 
leave. Leave shall be for personal necessity.  may be allowed for other reasons at the discretion 
of the supervisor and/or school administration.  However, absent the approval of the 
Superintendent, no such leave shall be granted for the purposes of personal convenience, for the 
extension of a holiday or vacation period.  Leave granted for the purpose of extending a holiday 
can result in loss of holiday pay for the employee., or for matters which can be taken care of 
outside of working hours. 
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Summary of Personal and Annual Leave Accrual 


 
Length of Contract 


Year 
Annual Leave Days Personal Leave Days 


 
260 Days  
(1-3 years of service) 
 


 
17 


 
0 


 
260 Days  
(4+ years of service) 
 


 
22 


 
0 


 
Less than 260 days* 


 


 
0 


 
2 


 * Excludes temporary and substitute employees  


Family and Medical Leave Act 
 
To qualify for Family and Medical Leave, an employee must meet the eligibility requirements of 
state or federal law.  To be eligible for leave under the federal Family and Medical Leave Act, an 
employee must have worked for the district for at least one year, and, within the preceding 12 
months, worked at least 1,250 hours.  To be eligible under the Alaska Family Leave Act, an 
employee must have worked for the district for at least 35 hours a week for the preceding six 
months, or at least 17.5 hours a week during the preceding twelve months. 
 
Family and Medical Leave will be provided to eligible employees consistent with state and 
federal family and medical leave laws.  Employees shall follow the requirements of BP/AR 
4161.4/4261.4/4361.4, Family and Medical Leave, in requesting and utilizing such leave.   
 
Upon application by the permanent employee, a leave of absence without pay may be granted 
according to the terms and conditions of the State and Federal Family and Medical Leave Acts. 
An employee is eligible for a leave of up to eighteen (18) workweeks in a twenty-four (24) 
month period for a serious health condition.  An employee is eligible for a total of eighteen (18) 
workweeks in a twelve (12) month period because of pregnancy, childbirth, or adoption.  The 
right to take leave for this latter reason expires on the date one year after the birth or placement 
of the child. 


To be eligible for leave, an employee must have been employed for at least a year and have 
worked for at least 1,250 hours du ring the previous twelve (12) months. 
Part-time employees may not be eligible. Based on a 180-day year, a part-time 
employee would have to work almost seven hours a day or thirty-five (35) hours a week to be 
eligible. 







 
CLASSIFIED SUPPORT STAFF HANDBOOK 
LEAVE PROVISIONS 


{00751486}7  


An employee must first exhaust applicable balances of sick and annual leave. During the leave, 
health benefits of the employee will be maintained, provided that the employee was eligible for 
health coverage immediately prior to the start of the unpaid leave. 


If the leave is anticipated to exceed one (1) month, the Superintendent may make a substitute 
appointment.  Upon returning to work, the employee will be restored to the original or an 
equivalent position with equivalent pay, benefits and other employment terms. 


An employee cannot collect unemployment or other government compensation while on leave. 
 
Leave Without Pay 
 
Leave without pay may be granted for a period of time up to five (5) days at the discretion of the 
Superintendent.  Except in emergency situations, such leave will be applied for in writing and 
must be accompanied by a statement of justification.  Within five (5) days of receipt of request 
for a short-term unpaid leave, the applicant will be notified as to approval or disapproval. 
Application for leave without pay must be made prior to the days on which leave is requested. 
Leave taken without prior permission or prior notice will be considered absence without leave 
and is subject to suspension or termination.   
 
Leave without pay shall not be requested until all annual/vacation or personal leave is exhausted.  
Once accrued leave is exhausted, additional leave, if approved, will be without pay regardless of 
the reason for the leave, including subsistence or cultural reasons.   
 
A temporary employee and an employee with less than six (6) months service shall not be 
allowed to take leave without pay in excess of five (5) days except in emergency situations and 
with the approval of the Superintendent.  Employees should make every effort to first meet with 
the Supervisor/Principal to discuss impending leave requests.  All leave requests require the 
Supervisor or Principal’s approval.  
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Leaves 
 
The School Board authorizes employee absences as provided by law and Board policies. 
The Board recognizes the following justifiable reasons for absence: 
 


1. Personal sickness or injury, pregnancy, childbirth, adoption, jury duty, military 
service or emergencies beyond the employee's control. 


2.  Family illness, bereavement, religious and cultural observances, subsistence and, 
and other personal reasons. 


3. Situations stemming from occupational status such as attendance at meetings, 
conventions, inservice courses, seminars, etc. 


4. Other situations for which leave is provided by law. 
 
For clarification of the appropriate leave category, work with your administrator. 
 
Sick Leave  
 
Every certificated employee working five (5) school days in the week, shall accrue one 
and one-third (1 1/3) days of sick leave for each and for a full calendar month or major 
portion of each calendar month of actual service. Sick leave accrual for 
employees working less than five (5) days per week, and for a full month, shall be 
proportionally less for each calendar month or major portion of each calendar month of 
actual service.  Unused days of sick leave shall be accumulated from year to year without 
limitation.  Sick leave may never be cashed out.  
 
Sick leave is advanced to employees upon the start of the fiscal year. In the event 
employment is terminated by either the district or the employee during the employee’s work 
year, and the employee has utilized sick leave that was advanced but not yet accrued, the 
employee is responsible for reimbursement to the district of the sick leave, payable at the 
employee’s per diem or hourly rate.  Utilizing advanced sick leave constitutes the 
employee’s authorization for the district to withhold the reimbursement amount from the 
employee’s last paycheck. 
 
Teachers are subject to disciplinary action, up to and including termination, for misusing 
sick leave, and/or providing false information regarding the use of, or need for, sick leave.  
 
Certificated employees may transfer accumulated sick leave  between districts and between 
the Department of Education. Employees are responsible for initiating a transfer of sick 
leave credits within ninety (90) days of employment. 
 
The School Board authorizes the establishment of a sick leave bank to provide teachers sick 
leave benefits in unusual circumstances. Teachers may draw up to twice the number of 
days leave they have accumulated before the first (1st) day of school up to a maximum of 
twenty-four (24) days. The Board may grant additional leave days in cases of severe illness 
or external hardship. 
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After an absence due to illness or injury, the employee shall verify the absence by 
submitting a completed and signed district absence form to their immediate administrative 
supervisor. The district may additionally require written verification by the employee's 
doctor or practitioner. Such verification may be required whenever an employee's absence 
record shows chronic absenteeism or a pattern of absences immediately before or after 
weekends and/or holidays or whenever circumstancesclear evidence indicates that an 
absence ismay not be related to illness or injury.  
Chronic absenteeism may be indicated when an employee has exhausted their entire 
sixteen (16)-day sick leave benefit during three (3) or more of the past five (5) years. 
At its expense, the district may require an employee to visit a physician selected by the 
district in order to receive a report on the nature and severity of an illness or injury. 
 
The administration may deny further leave if the physician's report does not indicates that 
no further leave is necessary.  
 
Before returning to work, an employees who haves been absent for surgery, hospitalization 
or extended medical treatment may be asked to submit a letter from their doctor stating 
that they are able to return to duty and stipulating any recommended restrictions or 
limitations. The district may, at district expense, require a second the opinion of a different 
physician chosen by the district. 
 
Employees shall notify the district of their need to be absent from work as soon as such 
need is known. This notification shall include an estimate of the expected time duration of 
the absence. 
 
 
Sick Leave Bank 
 


1. The District will maintain a voluntary Sick Leave Bank.  Any employee who earns sick 
leave is eligible to participate.  The Sick Leave Bank is the exclusive method for 
accessing additional sick leave days; person-to-person donations are not permitted.  


 
2. Each eligible employee will automatically become a member of the Bank and will donate 


one (1) day of sick leave within thirty (30) days of establishment of the Sick Leave Bank.  
Annually thereafter, each employee will automatically donate one (1) day of sick leave 
on September 30th of each school year, or within 30 days of initial employment, 
whichever is later.  Employees who have no sick leave days to donate and employees 
who are on approved leaves of absence will donate required days on their first day of 
employment of the next school/contract year.   


 
3. An employee who does not desire to be a member of the Bank must withdraw in writing 


to the Business Manager.  Employees who have withdrawn from participation are not 
eligible to access Sick Leave Bank days.  Future sick leave bank donations are not 
required from employees who have withdrawn from participation.  However, employees 
withdrawing from membership in the Bank shall not be refunded any previously donated 
days.   
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4. For purposes of the Bank, a “day” shall be based upon each employee’s contracted day.  


This serves for both contributing and withdrawing. 
 


5. If the Bank, by September 30 of a new school year, has a balance of 100 or more days, 
only newly hired eligible employees will automatically donate sick leave days.  In the 
event the Bank falls below one hundred (100) days during the school year, all 
participating employees shall be assessed an additional non-refundable day up to a 
maximum of two additional days per employee in any given school year.  Fifteen (15) 
days’ notice will be given prior to an additional assessment. 


 
6. Sick leave days may be withdrawn from the Bank only for the employee’s own illness or 


injury. 
 


7. An employee’s request to the Business Manager for withdrawal of Bank days must be 
accompanied by a physician’s written statement, or one by a village health aide made 
after documented consultation with a physician. 


 
8. The first ten (10) consecutive days of illness or injury will not be covered by the Bank.  


An employee will not be able to access the Bank until the employee’s own sick leave, 
personal leave (if applicable), and annual leave (if applicable) are depleted. 


 
9. An employee may only withdraw sick leave bank days up to a maximum of twenty (20) 


days. 
 


10. Employees accessing sick leave days from the Bank will not have to replace those days 
except as required as a regular contributing member of the Bank.   


 
 
Emergency/Bereavement Leave 
 
Personal Leave. Certificated eEmployees may use up to no more than ten (10) seven (7) 
days of their accrued sick leave during each contracted year for the following reasons:  
reasons of personal necessity. 
 
Acceptable reasons for the use of personal necessity leave include: 
 


1. Death of a member of the immediate family (spouse, children, legal ward, step-child, 
son or daughter-in-law, parent, father or mother-in-law, sibling, grandparent or 
grandchild). 


2. An accident involving the employee's property or the person or property of a 
member of the immediate family. 


3.2.An iIllness or injury of a member of the employee's immediate family. 
4. Fire, flood, or other immediate danger to the home of the employee. 
5. Required court appearances other than those court appearances for which  the 


employee is obligated to be absent from duty and compensation is required by 
law. 
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6. Personal business of a serious nature which the employee cannot disregard. 
 
Use of sick lLeave for emergency purposes personal necessity may be allowed for other 
reasons at the discretion of the school or district administration. However, no such leave 
shall be granted for the purposes of personal convenience, for the extension of a holiday or 
vacation period, or for matters which can be taken care of outside of working hours. 
 
An employee requiring additional emergency leave may apply for such leave, and if 
granted shall receive their regular salary less the cost of their substitute 
. 
Upon request, Eemergency leave without pay may be granted by the school administration 
without advance request in cases of illness in the family when the ten-day sick leave 
limitation has been exhausted, or upon exhaustion of the employee’s available sick leave, if 
sooner. 
 
 
Emergency/Bereavement  Leave. Emergency leave up to five (5) days chargeable to sick 
leave shall be granted for death or illness in the immediate family. The immediate family 
shall include the employees spouse, children, son-in-law, daughter-i n-law, parent, father-in-
law, mother-in-law, brother, sister, grandfather, grandmother, or grandchild. An employee 
requiring additional emergency leave may apply for such leave, and if granted shall receive 
their regular salary less the cost of their substitute. 
Emergency leave without pay may be granted by the school administration without 
advance request in cases of illness in the family when sick leave has been exhausted. 
 
 
Personal Leave 
 
Personal leave shall be immediately accrued at the rate of 2 days per fiscal year for all 
permanent, full-time certificated employees.  No more than four (4) unused personal leave 
days may be carried over one year to the next, for a m ax imum total of six (6) personal 
leave days a year.   
 
No later than May 2315 of a fiscal year, an employee may request the Business Office to 
cash up to two (2) days of unused personal leave.  Leave will be cashed out at the 
employee’s per diem or hourly rate and provided in the last payroll check of the employee’s 
work year.  Cash out of additional accrued personal leave is not permitted, except that 
employees shall be allowed to cash out all unused personal leave at separation of 
employment (maximum possible cash out of 6 days).  Cash out of personal leave at any time 
earlier than the final paycheck of the employee’s work year is not permitted. 
 
Employees must have prior approval from the building administration before taking 
personal leave. Leave shall be for reasons of personal necessity.  Leave shall not be 
approved for the extension of a holiday, or during inservices, trainings, or student testing.  
Exceptions may be granted by the Superintendent.   
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Family  and Medical Leave Act.  
 
To qualify for Family and Medical Leave, an employee must meet the eligibility requirements of 
state or federal law.  To be eligible for leave under the federal Family and Medical Leave Act, an 
employee must have worked for the district for at least one year, and, within the preceding 12 
months, worked at least 1,250 hours.  To be eligible under the Alaska Family Leave Act, an 
employee must have worked for the district for at least 35 hours a week for the preceding six 
months, or at least 17.5 hours a week during the preceding twelve months. 
 
Family and Medical Leave will be provided to eligible employees consistent with state and 
federal family and medical leave laws.  Employees shall follow the requirements of BP/AR 
4161.4/4261.4/4361.4, Family and Medical Leave, in requesting and utilizing such leave.   
 
Upon application by the permanent employee, a leave of absence without pay may be granted  
according to the terms and conditions of the State (AFLA) and Federal (FMLA) Family and 
Medical Leave Acts. An employee is eligible for a leave of up to eighteen (18) workweeks in 
a twenty-four (24) month period for a serious health condition. An employee is eligible for a 
total of eighteen  (18) workweeks in a twelve (12) month period  because of a) pregnancy, 
childbirth, or adoption (The right to take leave for this latter reason expires on the date one 
year after the birth or placement of the child); b) to care for an employee's immediate family 
member (spouse, child parent) if such immediate family member has a serious health 
condition; or c) the employee's own serious health condition makes the employee unable to 
perform the function of the employee's position. 
To be eligible for leave, an employee must have been employed for at least a year and have 
worked for at least 1,250 hours during the previous twelve (12) months. Part-time 
employees may not be eligible. Based on a 180-day year, a part-time employee would have 
to work almost seven hours a day or thirty-five (35) hours a week to be eligible. 
 
An employee must first exhaust applicable balances of sick and annual leave. During the 
leave, health benefits of the employee will be maintained, provided that the employee was 
eligible for health coverage immediately prior to the start of the unpaid leave. 
 
If the leave is anticipated to exceed  one (1) month, the Superintendent may make a 
substitute appointment.  Upon returning to work, the employee will be restored to the original 
or an equivalent  position  with equivalent pay, benefits and other employment terms. 
An employee cannot collect unemployment or other government compensation while on 
leave. Employees must inform the Human Resources Office of a request for FMLA/ AFLA 
in writing; advance notice of at least 30 days if at all possible is requested. 
 



















 
  


Yupiit School District 
Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Action Item E 
 
 
 
The Administration recommends the approval of the New Hires for Dominic Diing, Math Teacher, Tuluksak 
School; Judy Anderson, Maintenance Director, District-wide and Patricia Hutcherson, Curriculum, Instruction, 
Assessment Director. 
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Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Action Item F. 
 
 
The Contract Addendum for the Acting Superintendent is presented for your approval. 
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Box 51190  ●  Akiachak, AK  99551  ● Telephone (907) 825-3600  ●  FAX (877) 825-2404 


 
 
 
 
 
 
 
 
 


Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Board Travel/Info: Superintendent Search Update 
 
 
The Norm Wooten with AASB will report on the Superintendent Search Update. 
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Date: May 17, 2018 
To: Regional School Board 
From: Tariq Malik, Acting Superintendent 


Re:        Executive Session 
 
 
 
We need a motion to go into an Executive Session to discuss Legal Matters. 
 


 


 
 
 
     







Yupiit	  School	  District	  
Regional	  School	  Board	  of	  Education	  Meetings	  


	  
	  


3rd	  Thursday	   	   2nd	  Monday	   	   2nd	  Wednesday	   	   	   	   	   2nd	  Friday	  
Meeting	  Date	   	   	   Agenda	  Deadline	   	   Packet	  Information	  &	  Reports	  due	  @	  8:00	  AM	   Packets	  Distributed	  
	  
July	  20,	  2017	   	   	   	   July	  10,	  2017	   	   	   	   July	  12,	  2017	   	   	   	   July	  14,	  2017	  
	  
August	  17,	  2017	   	   	   August	  7,	  2017	   	   	   August	  9,	  2017	   	   	   August	  11,	  2017	  
	  
September	  21,	  2017	  to	  
September	  6,	  2017	   	   	   August	  28,,	  2017	   	   	   August	  30,	  2017	   	   	   September	  1,	  2017	  
	  
October	  19,	  2017	   	   	   October	  9,	  2017	   	   	   October	  11,	  2017	   	   	   October	  13,	  2017	  
	  
November	  16,	  2017	   	   	   November	  6,	  2017	   	   	   November	  8,	  2017	   	   	   November	  10,	  2017	  
	  
December	  21,	  2017	   	   	   December	  11,	  2017	   	   	   December	  13,	  2017	   	   	   December15,	  2017	   	  
	  
January	  18,	  2018	   	   	   January	  8,	  2018	   	   	   January	  10,	  2018	   	   	   January	  12,	  2018	   	  
	  
February	  15,	  2018	  	   	   	   January	  29,	  2018	   	   	   January	  31,	  2018	   	   	   February	  2,	  2018	   	  
to	  February	  8,	  2018	  
	  
March	  22,	  2018	   	   	   March	  12,	  2018	   	   	   March	  14,	  2018	   	   	   March	  16,	  2018	  
	  
April	  19,	  2018	   	   	   April	  9,	  2018	   	   	   	   April	  11,	  2018	   	   	   April	  13,	  2018	  
	  
May	  17,	  2018	   	   	   	   May	  7,	  2018	   	   	   	   May	  9,	  2018	   	   	   	   May	  11,	  2018	  
	  
June	  21,	  2018	  	   	   	   June	  11,	  2018	  	   	   	   June	  13,	  2018	  	   	   	   June	  15,	  2018	  	  
	   	  
	   	   	   	   	  
BB 9320(a) Regular Meetings: The Board shall adopt a yearly calendar specifying the date, time and place of 
each regular meeting. The local media shall be provided with an annual calendar of regular Board meetings 
and shall be notified of any changes to the calendar.  The Board shall hold 1 regular meeting on the 3rd   
Thursday of each month.  Unless changed by the Board, regular meetings shall be held at 11:00 AM at the 
School Library.  Notice of regular meetings shall be posted at least three days prior to the meeting. **not 
scheduled on 3rd Thursday 





		Committee & Work-session

		V. Approval of Agenda

		VI. Approval of Minutes

		April 19, 2018 Minutes

		April 23, 2018 Special RSB Minutes

		May 1, 2018 Special RSB Minutes

		VII. Correspondence

		VIII. Attendance Report

		VIII B1. KKI Principal

		VIII. B2. AKI Principal

		VIII. B3. TLT Principal

		VIII. C. Tribal Ed Director

		VIII. D. Curriculum Director

		VIII. E. Federal Programs Director

		VIII. F. Business Manager

		VIII. G. Maintenance Director

		VIII. H. Technology Director

		VIII. I. Acting Superintendent

		IX. Action Item A.

		IX. Action Item B.

		IX. Action Item C1-2

		Classified Handbook

		Certified Handbook

		IX. Action Item D.

		IX. Action Item E.

		IX. Action Item F.

		IX. Action Item G.

		Crowley

		Vitus Energy

		IX Action Item H.

		FY18-19

		FY17-18

		X.  Board Travel/Info:

		XIII. Executive Session

		XIV. Next Regular RSB Meeting








